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WAGNER KABLO SAN VE TIC A.S. nin
islerini yurutirken ¢alisanlar;, misterileri,
is ortaklari, rakipleri ve diger paydaslar: ile
olan iliskilerini diizenleyen, tist yonetim d4hil
olmak tizere tim WAGNER c¢alisanlarinin
uymasi gereken etik kurallar bu Kod ile beyan
edilmigtir.

1.0 KANUNLARA VE SOSYAL
NORMLARA UYMA

WAGNER  operasyonlarini yiriittiigli  tiim
iilkelerde yerel kanun ve diizenlemelere tam
uygunluk saglar. Kanunlarin yani1 sira WAGNER
operasyonlarii  yirittagii tim  bolgelerde
yerel toplumun ihtiyag, beklenti ve normlarina
saygl gosterir, tedarikgilerinden ayni hassasiyeti
gostermesini bekler.

2.0 CALISANLAR VE INSAN

HAKLARINA SAYGI

BM Insan Haklari Evrensel Bildirgesine destek
veren ve saygl goOsteren bir kurum olarak
WAGNER KABLO tiim calisanlarma saglikls,
temiz ve giivenli bir ¢aligma ortami sunmak bagta
olmak tizere ¢alisanlarinin haklarina saygi duyar
ve haklarini korur.

2.1 Ayrimcilik Yapmama: WAGNER KABLO,
personel istihdami yaparken ve caligma siiresince,
din, ten rengi, 1k, cinsiyet, etnik koken, yas, siyasi
diigtince, uyruk veya fiziksel engellilik olarak
her tlrlii ayimmeiliga karsidir. Tim WAGNER
KABLO c¢aliganlarinin ige alimu ve terfileri mesleki
yeterlilik ve kabiliyetler esas alinarak yapilir.

2.2 Zorla Calistirma Yasagi: WAGNER KABLO,
fiziksel olarak kot muamele igeren disiplin
uygulamalar1 da dahil olmak tizere herhangi bir
bi¢imde zorla veya istem dist caligtirmay1 reddeder.
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WAGNER KABLO SAN VE TiIC A.S. ‘s works

The ethical rules that all WAGNER employees,
including senior management, must comply
with while regulating their relations with their
employees,  customers, business  partners,

competitors and other stakeholders are declared
with this Code.

1.0 COMPLIANCE WITH LAWS AND
SOCIAL NORMS

WAGNER ensures full compliance with local
laws and regulations in all countries where it
operates. In addition to the laws, WAGNER
respects the needs, expectations and norms
of the local community in all regions where it
operates and expects its suppliers to show the
same sensitivity.

2.0 RESPECT FOR EMPLOYEES AND
HUMAN RIGHTS

As an institution that supports and respects the
UN Universal Declaration of Human Rights,
WAGNER KABLO respects and protects the
rights of its employees, especially providing a
healthy, clean and safe working environment for
all its employees.

2.1 Non-discrimination: WAGNER KABLO
is against all kinds of discrimination based on
religion, skin color, race, sex, ethnicity, gender,
age, political opinion, nationality or physical
disability while employing personnel and during
the working period. Recruitment and promotion
of all WAGNER KABLO employees are made
based on professional qualifications and abilities.

2.2 Prohibition of Forced Labor: WAGNER
KABLO rejects any form of forced or involuntary
labor, including disciplinary practices involving
physical ill-treatment.




2.3 Cocuk Isci Calistirmama: WAGNER KABLO,
kesinlikle ¢ocuk is¢i ¢alistirmaz, minimum
isttihdam yas1 konusunda yasal diizenlemelere
uymay1 taahhiit eder.

2.4 Insan Ticareti Yapmama: WAGNER KABLO
her tiirlii insan kagakgiligina karsidir ve herhangi
bir yasadis1 is¢i istihdam etmemeyi taahhiit eder.

2.5 Ucret ve Fazla Calisma Odemeleri: Isilerin
tcretleri ve sosyal yardimlar, yasal asgari
gereklilikler ve ilgili ulusal ekonomik sektoriin
uygulamalar1 esas alinarak belirlenir. Iscilere,
Normal ¢alisma saatleri disindaki fazla mesailerin
karsiligi, gegerli yasalar ve yOnetmeliklerce
ongoriilen sekilde 6denir.

2.6 Yasal Caligma Siireleri: Iscilerin yasal calisma
streleri, ilgili ulusal kanunlara uygun olarak
uygulanr. Iscilerin hicbiri zorunlu olarak fazla mesai
yapmak zorunda birakilmaz ve haftalik tatil ve resmi
/ bayram tatillerinde galismaya zorlanamaz.

2.7 Is Saghg ve Giivenligi’ nin Korunmast:
WAGNER KABLO, ¢alisanlarina asgari olarak
6331 Sayih Is Sagligi ve Giivenligi Kanunu'na
uygun, givenli ve saglikli bir calisma ortamu
saglanmasi icin 6nlemleri alir.

2.8 DPsikolojik Baski Yapmama: WAGNER
KABLO, psikolojik baski, yildirma ve taciz gibi
insan onurunu kirict davraniglarin uygulanmasina
izin vermez.

29 Kisisel Verilerin Korunmas: WAGNER
KABLO, Anayasada ongorillen “Ozel Hayatin
Gidiligi” ile “Temel Hak ve Ozgiirliiklerin
Korunmas1” Kisisel Verilerin Korunmasi Kanunu
6698 Sayili Kanun kapsaminda, tiim ¢aliganlarinin
kisisel verilerinin korunmasini saglamak icin her
tiirlt tedbiri alir.

2.3 No Child Labor: WAGNER KABLO does not
employ child labor at all, and undertakes to comply
with legal regulations regarding the minimum
employment age.

2.4 Non-Trafficking in Human Beings: WAGNER
KABLO is against all forms of human trafficking
and undertakes not to employ any illegal workers.

2.5 Wages and Overtime Payments: Workers
wages and social benefits are determined on
the basis of legal minimum requirements and
practices of the relevant national economic sector.
Workers are paid for overtime work outside
normal working hours as prescribed by applicable
laws and regulations.

2.6 Legal Working Hours: Legal working hours of
workers are applied in accordance with relevant
national laws. None of the workers are forced to
work overtime and cannot be forced to work on
weekly holidays and public / public holidays.

2.7 Protection of Occupational Health and Safety:
WAGNER KABLO takes precautions to provide
its employees with a safe and healthy working
environment that at least complies with the
Occupational Health and Safety Law No. 6331.

28 No DPsychological Pressure: WAGNER
KABLO does not allow behavior that violates
human dignity such as psychological pressure,
intimidation and harassment.

2.9 Protection of Personal Data: WAGNER
KABLO takes all kinds of measures to ensure
the protection of the personal data of all its
employees within the scope of Law No. 6698 on
the Protection of Personal Data “Privacy of Private
Life” and “Protection of Fundamental Rights and
Freedoms” stipulated in the Constitution.
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3.0 EMNIYET, SAGLIK VE CEVRE
WAGNER KABLO yonetimi olarak, insan,
gevre ve her tirli kaynaklarm korunmasi,
kurulusumuzdan bugiine kadar temel degerlerimiz
arasinda yer almaktadir WAGNER KABLO
sosyal agidan sorumlu gelismeye, saglikli ve
giivenli caligma kogullar1 olusturmaya ve giivenlik,
saglik ve gevre koruma alanlarinda stirdiirtilebilir
ilerleme ilkelerine her zaman sadik kalmis ve
kalmaya devam edecektir.

4.0 CIKAR CATISMALARINDAN UZAK
DURMA

Tim WAGNER KABLO ¢alisanlar1 gorevlerini
tarafsiz ve etik kurallarina uygun olarak yerine
getiri. Unvan ve yetkilerinden faydalanarak
kendisi, yakinlar1 ve tglincti kisiler lehine
haksiz menfaat saglayamaz. WAGNER KABLO
calisanlari, mevcut veya potansiyel miisteriler,
tedarikeiler ve rakipler ile iligskilerinde mutlaka
WAGNER' in menfaatlerini koruyacak sekilde
davranir ve asla kisisel menfaat amaci tagtyamaz.

4.1 Temsil ve Organizasyon Davetlerine
Katilim: {s iliskisi icerisinde bulunan kisi veya
kurumlarin gerceklestirdigi genel katilima agik
konferans, resepsiyon, tanitim etkinlikleri,
seminerler vb. disinda karar almada etkileyici
olan veya 6yle algilanabilirlik sportif faaliyetler,
yurtigi ve yurtdisi geziler vb. davetlere katilim
tist yonetim onayu ile yapilir.

5.0 TUZEL KiSILIK VE BAGISLAR
WAGNERKABLO toplumakarsisorumlulugunun
bilincinde olan bir tizel kisi olarak sosyal
kurumlara, sivil toplum kuruluslarina, ¢evrenin
korunmasi ile ilgili girisimlere ve egitim, bilim,
saglk, spor, sanat ve kiltiir etkinliklerine
imkanlar1  Olgiisinde maddi  ve malzeme
bagisinda  bulunmaktadir. 'WAGNER, yaptig1
tim bagislarinda seffafligr esas alir. Bagislardan
menfaat beklemez.
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3.0 SAFETY, HEALTH AND ENVIRONMENT
As WAGNER KABLO management, the
protection of human, environment and all kinds
of resources has been among our core values since
our establishment. WAGNER KABLO has always
been and will continue to remain faithful to the
principles of socially responsible development,
creating healthy and safe working conditions and
sustainable progress in the fields of safety, health
and environmental protection.

4.0 STAYING AWAY FROM CONFLICTS
OF INTEREST

All WAGNER KABLO employees perform their
duties impartially and in accordance with ethical
rules. He cannot gain unfair advantage for himself,
his relatives or third parties by taking advantage
of his title and authority. WAGNER KABLO
employees act in a way that protects the interests
of WAGNER in their relations with current or
potential customers, suppliers and competitors
and can never aim for personal gain.

4.1 Participation in Representation and
Organization Invitations: Conferences, receptions,
promotional events, seminars, etc. open to
general participation organized by persons or
institutions in business relations. In addition to
being influential in decision-making or being
perceived as such, sports activities, domestic and
international trips, etc. Participation in invitations
is made with the approval of senior management

5.0 LEGAL PERSON AND DONATIONS

As a legal entity that is aware of its responsibility
towards society, WAGNER KABLO donates
financial and material resources to social
institutions, non-governmental organizations,
initiatives related to environmental protection and
education, science, health, sports, art and cultural
activities, within its means. WAGNER bases all its
donations on transparency. It does not expect any
benefit from donations.
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6.0 IS ORTAKLARI, RESMi GOREVLILER
VE DIGER TEMSILCILER ILE ILISKILER
WAGNER KABLO iriin ve hizmet aldigt
tim tedarik¢ilerinden yasa ve etik kurallarina

uymalarini  bekler. 'WAGNER  kararlarim
ekonomik kriterlere ve ilgili yasalara uyarak
karar verir. [siliskilerinde diiriist davranir, riigvet
ve yolsuzluk ile ilgili yasa ve yonetmeliklere
uygun davranir.

7.0 ADIL REKABET ANLAYISI
WAGNERKABLOvetiim¢alisanlar,, WAGNER'in
faaliyet gosterdigi iilkelerde tekellesmeyi onleyen,
adil rekabet kosullar1 olusturan yasalara ve ilkelere
uyar. Hicbir WAGNER c¢alisani, {ist yonetimin
bilgisi olmadan, rakipler ile WAGNER’in malzeme,
triin fiyatlar,, teknik vyeterlilik ve kapasite
bilgilerinin paylagildig1 bir goriisme yapamaz.
Sahte teklifler toplanarak rekabet sartlarinin ihlal
edilmesine izin verilmez.

8.0 SIRKET VARLIKLARININ VE
BILGILERIN KORUNMASI

Tiim ¢alisanlar, kendi faaliyet alanlar1 kapsaminda
WAGNER KABLOnun maddi ve gayri maddi
varliklarn1 ~ korumakla sorumludur.  Fiziksel
veya maddi varliklar arasnda WAGNER' in
drlinleri, makineleri, tesisleri, motorlu araclari,
bilgisayarlari, yazilimlari, banka hesaplari, hisse
senetleri, tahvilleri, kredi kartlari, dosyalar1 ve
diger tiirli kayitlar: bulunmaktadir. Gayri maddi
varliklar arasinda ¢alisanlarin veya WAGNER
namina ¢alisan kisilerin gelistirdigi ve kamuoyuna
ilan edilmemis bilgiler (6rnek olarak ticari sirlar,
know-how, smai miilkiyet haklari, teknolojiler ve
diger degerli, 6nemli ve bu nedenle korunmasi
gereken bilgiler) bulunmaktadir. Gizlilik anlagmasi
kapsaminda,tedarikgiler, miisteriler ve diger is
ortaklari tarafindan saglanan bilgiler baska hicbir
amagla kullanillamaz ve izin alinmadan igiinci
taraflarla paylagilamaz.

6.0 RELATIONS WITH BUSINESS PARTNERS,
OFFICIALS AND OTHER REPRESENTATIVES
WAGNER KABLO expects all suppliers of products
and services to comply with the lawand ethical rules.
WAGNER makes its decisions by complying with
economic criteria and relevant laws. Acts honestly
in business relations and complies with laws and
regulations regarding bribery and corruption.

7.0 UNDERSTANDING OF FAIR
COMPETITION

WAGNER KABLO and all its employees comply with
the laws and principles that prevent monopolization
and create fair competition conditions in the
countries where WAGNER operates. No WAGNER
employee can have a meeting with competitors
where WAGNERS material, product prices, technical
competence and capacity information is shared
without the knowledge of the senior management.
Violating the terms of competition by collecting fake
offers is not allowed.

8.0 PROTECTION OF COMPANY ASSETS
AND INFORMATION

All employees are responsible for protecting
WAGNER KABLO’s tangible and intangible assets
within the scope of their fields of activity. Physical
or tangible assets include WAGNER’s products,
machinery, facilities, motor vehicles, computers,
software, bank accounts, stocks, bonds, credit
cards, files and other records. Intangible assets
include information developed by employees or
persons working on behalf of WAGNER and not
disclosed to the public (e.g. trade secrets, know-
how, industrial property rights, technologies and
other valuable, important information that must
therefore be protected). Within the scope of the
confidentiality agreement, information provided by
Suppliers, customers and other business partners
cannot be used for any other purpose and cannot
be shared with third parties without permission.

9.0 GETTING AND GIVING GIFTS
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9.0 HEDIYE ALMAK VE VERMEK

Tim caliganlarin miisteriler, tedarikgiler, bayiler
ve diger tigtincii kisilerle hediye, davet ve agirlama
teklifi kabulii dahil maddi ¢ikar saglama izlenimi
yaratabilecek iliskilere girmelerine izin verilmez.
Yasal ve ticari gelenek, orf ve adetlere uygun
sekilde verilen hatira/promosyon niteligindeki
malzemeler disinda herhangi bir hediye kabul
veya teklif edilemez. Izin verilen ya da ozel
onay gerektirmeyen hediyeler ve agirlama
nominal degerde olmali (tahmini deger 50 €ya
kadar). Agirlama gecerli bir ticari amagla iligkili
olmalidir. Genel kural olarak, tedarikgiler ve diger
organizasyonlar tarafindan WAGNER KABLOya
veya herhangi bir WAGNER personeline verilen
belirli limitler déahilindeki her tiirlii hediye,
hediye verilen bolimiin ofisinde toplanir. Daha
sonra bu hediyeler kura yontemiyle personel
sayisl ile orantili olarak, kendi bolim personeline
dagitilmak tizere verilir.

9.1 Yolsuzlukla Miicadeleye Uygunluk - Devlet
Memurlarma Teklif Edilen Hediyelere iliskin
Kisitlamalar: WAGNER KABLO ¢aliganlar, resmi
kararlari ve eylemleri etkilemekten ya da etkiliyor
gibi goriinmekten kaginmak amaciyla devlet
memurlarina dogrudan ya da dolayl olarak para
veya degerli bir nesne teklif etmekten kesinlikle
kagimmalidir.

10.0 TICARI RUSVET VE USULSUZ i$
ANLASMALARI

Ticari riigvet, adil ticareti ve adil piyasa rekabetini
bozar. WAGNER KABLO' nun amaci yasalara
aykir1 ve haksiz yollarla degil, tirtin kalitesi ve
fiyatlar: ile misteriler ve tiiketiciler kazanmaktir.
Bu dogrultuda, WAGNER c¢alisanlar: tarafindan
alinan herhangi bir sahsi 6deme, riisvet, bahsis ya
da benzeri veya WAGNER calisanlari tarafindan
miisterilere, tedarikgilere ya da WAGNER' in
is yaptig1 diger Ugiincii sahislara yapilan sahsi
O0deme, riigvet teklifi ve benzeri davraniglar
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All employees are not allowed to enter into
relationships with customers, suppliers, dealers
and other third parties that may create the
impression of gaining financial benefit, including
accepting gifts, invitations and entertainment
offers. No gifts can be accepted or offered other
than souvenir/promotional materials given in
accordance with legal and commercial customs
and traditions. Gifts and entertainment that are
permitted or do not require special approval must
be of nominal value (estimated value up to €50).
Entertainment must be related to a valid business
purpose. As a general rule, all gifts within certain
limits given by suppliers and other organizations
to WAGNER KABLO or any WAGNER personnel
are collected in the office of the department to
which the gift was given. These gifts are then
given to the departments staft by drawing lots, in
proportion to the number of staff.

9.1 Anti-Corruption Compliance — Restrictions on
Offering Gifts to Government Officials: WAGNER
KABLO employees must strictly refrain from
offering money or any object of value, directly
or indirectly, to government officials in order to
avoid influencing or appearing to influence official
decisions and actions.

10.0 COMMERCIAL BRIBERY AND
ILLEGAL BUSINESS DEALINGS

Commercial bribery distorts fair trade and fair
market competition. WAGNER KABLO’s aim is
to gain customers and consumers with product
quality and prices, not through illegal and unfair
means. Accordingly, any personal payments,
bribes, kickbacks or similar behavior received by
WAGNER employees or personal payments, bribe
offers or similar behavior made by WAGNER
employees to customers, suppliers or other third
parties with whom WAGNER does business
are strictly prohibited. In order to support the




kesinlikle yasaktir. Adil piyasa kogsullarmimn
olugturulmasini desteklemek ve bu durumu
degerlendirmek amaciyla, WAGNER ¢alisanlar1
herhangi bir usulsiiz 6deme teklifini tist yonetime
derhal bildirmelidir. Siipheye mahal vermemek
i¢in, uygun olmayan 6demeler; ¢alisana, ailesine
veya akrabalarina sunulan nakit, nakit karsiligs,
her tiir degerli hizmet veya diger menfaatler gibi
tlim avantajlar1 icerir.

11.0 ESKALASYON

Tiim Calisanlar, WAGNER KABLO etik kurallarimn:
okumak ve bu kurallara uymak zorundadir.
WAGNER etik kurallary, tiim personele SMS olarak
gonderilecektir. Tiim amirlerin sorumlulugu ise bu
etik kurallarin cahsanlar tarafindan okunmasini
ve bu kurallara uygun davranista bulunmalarini
saglamaktir.

11.1 Ihlallerin Bildirim Yiikiimliiliigii: Calisanlar,
etik kurallarinin ihlal edildigini 6grenir veya
siphelenirse bunu ilk amirine veya asagidaki
e-mail adresine bildirmekle yiikiimliidiir.
etik@wagner.com.tr

Bildirimde bulunan kisinin kimlik bilgileri gizli
tutulur. Sorusturma gizlilik igerisinde ytiriitiiliir.
Bildirimler kimlik gizli tutularak da yapilabilir.
Yalan ve/veya iftira niteliginde kasitl bildirimler
tespit edildiginde etik kurali ihlali olarak
degerlendirilir. Biitin bildirimler kayit altina
alinir, insan kaynaklar1 ve etik kurulu tarafindan
titizlikle aragtirihr, degerlendirilir ve uygun islem
yapilir. Gelen tiim bildirimler ve degerlendirme
sonuglari iist yonetime raporlanur.

11.2 Disiplin Kurulu

Yapilan Dbildirimler etik kurulu tarafindan
incelenir, etik kurallarinin ihlali s6z konusu
oldugunda disiplin kuruluna bildirilerek disiplin
siireci baglatilir.

creation of fair market conditions and evaluate this
situation, WAGNER employees must immediately
report any offer of improper payment to senior
management. For the avoidance of doubt,
improper payments; It includes all benefits such as
cash, cash consideration, any valuable services or
other benefits offered to the employee, his family
or relatives.

11.0 ESCALATION

All Employees must read and comply with
WAGNER KABLOs ethical rules. WAGNER code
of ethics will be sent to all personnel via SMS. The
responsibility of all supervisors is to ensure that
these ethical rules are read by employees and that
they behave in accordance with these rules.

11.1 Obligation to Notify Violations: If employees
learn or suspect that the rules of ethics have been
violated, they are obliged to report this to their
immediate superior or to the e-mail address below.
etik@wagner.com.tr

The identity information of the person
making the notification is kept confidential.
The investigation is conducted confidentially.
Notifications can also be made anonymously.
When intentional statements that are false and/
or slanderous are detected, they are considered
a violation of the code of ethics. All notifications
are recorded, meticulously investigated, evaluated
and appropriate action is taken by the human
resources and ethics committee. All incoming
notifications and evaluation results are reported to
senior management.

11.2 Disciplinary Board

Notifications made are reviewed by the ethics
committee, and in case of violation of ethical rules,
the disciplinary committee is notified and the
disciplinary process is initiated.
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Kurumsal Sosycal Sorumluluk
(CSR - Corporate Social Responsibility)
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Kurumsal Sosycal Sorumliuluk
(CSR - Corporate Social Responsibility)

Sosyal sorumluluk uygulamalarimizda esas
aldigimiz temel ilkelerimiz sunlardir:

Kurum i¢inde ¢alisanlar arasinda dil, irk, renk,
cinsiyet, siyasi diisiince, inang, din, mezhep, yas,
fiziksel engel ve benzeri nedenler ile ayrimcilik
yapilmasini kabul etmeyiz.

Is birligini destekleyici, pozitif ve uyumlu bir
galisma ortami yaratip catigma ortamlarini
onleyerek farkli inang, diisiince ve goriise sahip
kisilerin uyumlu bir bi¢imde ¢aligmalarin
saglariz.

Otomotiv endiistrisi i¢in giivenilir bir kablo
demeti iireticisi olarak, daha temiz, daha giivenli
ve daha siirdiiriilebilir bir diinyaya katkida
bulunmanin 6nemini anliyoruz. Asagidaki
maddeler, ¢evre, toplum ve is yerinde olumlu
degisim saglama ¢abalarimizi vurgulamaktadir.

1. WAGNER KABLO olarak tim
¢alisanlarimizin insan onuruna uygun ¢alisma
kosullarinda, saglikli ve giivenli bir ortamda
¢alisma hakki olduguna inaniriz. Calisanlarimiz
bizim en degerli varligimizdir ve galisanlarimizin

giivenligini saglamak ve korumak en 6ncelikli is
hedefimizdir.

2. Sirketlerimizden vyasal vyiikiimliliklerin
Otesinde en  iyi  ¢evresel  ¢ozlimleri
uygulamalarini ve ¢evre dostu teknolojilerin
gelismesine ve yayillmasina yardimeci olacak
ve gevre bilincini artiracak her tiirlii girisime
destek  saglamalarini  bekleriz. = 'WAGNER
KABLO olarak, faaliyet gostermekte oldugumuz
tim cografyalarda topluma karsi sosyal ve
cevresel sorumluluklarimizi; hissedarlarimiz,
calisanlarimiz, kamu, sivil toplum kuruluglar
ve diger paydaslarimiz ile uyumlu bir is birligi
icinde yerine getirmeye 6zen gosteririz.
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As a trusted wiring harness manufacturer for the
automotive industry,

We do notaccept discrimination among employees
within the institution due to language, race, color,
gender, political opinion, belief, religion, sect, age,
physical disability and similar reasons.

We ensure that people with different beliefs,
thoughts and opinions work in harmony by
creating a positive and harmonious working
environment that supports cooperation and
prevents conflict environments.

As a trusted wiring harness manufacturer for
the automotive industry, we understand the
importance of contributing to a cleaner, safer
and more sustainable world. The following items
highlight our efforts to drive positive change in the
environment, society and workplace.

1. As WAGNER KABLO, we believe that all
our employees have the right to work in a healthy
and safe environment, under working conditions
compatible with human dignity. Our employees
are our most valuable asset, and ensuring and
protecting the safety of our employees is our top
priority business goal.

2. We expect our companies to implement
the best environmental solutions beyond legal
obligations and to support any initiative that
will help the development and dissemination of
environmentally friendly technologiesand increase
environmental awareness. As WAGNER KABLO,
our social and environmental responsibilities
towards society in all geographies in which we
operate; We take care to carry out our work in
harmonious cooperation with our shareholders,
employees, public, non-governmental
organizations and other stakeholders.
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3. Insan kaynagimizin, strdirilebilir
bityiimenin en 6nemli unsuru oldugunainaniriz.
Calisanlarimizin 6zlitk haklarinin tam ve dogru
bicimde kullanilmasini saglariz. Caliganlara
diiriist ve adil yaklasir, ayrimci olmayan, giivenli
ve saglikli bir ¢aligma ortami taahhiit ederiz.
Calisanlarimizin bireysel gelisimi i¢in gerekli
cabay1 gosterir, i hayati ile 6zel hayat arasindaki
dengeyi gozetiriz.

4. Her tirla faaliyetimizden dogabilecek
gevresel etkileri sorumluluk bilinciyle yonetiriz.
Tum sirketlerimiz faaliyet alanlarina uygun
diizeyde faaliyetlerinin cevresel etkilerini en
az noktaya indirecek her tirli iyilestirme
ve gelistirme ¢alismalarini belirlemek ve
uygulamak ile yitkiimliidiir.

5. 'WAGNER KABLO olarak, kurumsal sosyal
sorumluluk ilkesi ¢ercevesinde toplumumuzun
gelisimi icin ¢aba gosteririz. Caliganlarimizi,
sosyal sorumluluk bilinciyle yer alacaklar
uygun sosyal faaliyetlere goniillii olmalar:
konusunda destekleriz.

6. Turkiyenin ve faaliyet gosterdigimiz
iilkelerin  geleneklerine  ve  kiiltiirlerine
duyarli davraniriz. Yirirlikteki tiim yasal
diizenlemelere uygun hareket ederiz.
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3. As WAGNER KABLO, we believe that all our
employees have the right to work in a healthy and
safe environment, under working conditions
compatible with human dignity. Our employees
are our most valuable asset, and ensuring and
protecting the safety of our employees is our top
priority business goal.

4. We manage the environmental impacts that
may arise from all our activities with a sense
of responsibility. All of our companies are
obliged to identify and implement all kinds of
improvement and development studies that will
minimize the environmental impacts of their
activities at a level appropriate to their fields of
activity.

5. As WAGNER KABLO, we strive for the
development of our society within the
framework of the principle of corporate social
responsibility. We support our employees
to volunteer for appropriate social activities
in which they will take part with social
responsibility awareness.

6. We are sensitive to the traditions and cultures
of Turkiye and the countries in which we
operate. We comply with all applicable legal
regulations.
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Is Saghid ve Glivenligi Politikasi

Ocoupatlonon Health and Son‘ety Policy
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Wagner Kablo Yonetimi olarak, isyerlerimizde
is saghgr ve gilivenligi ile ilgili tiim yasal
gereklilikleri ve kurumsal standartlar1 yerine
getirerek, glivenli ve saglikli bir ¢alisma ortami
saglamak temel énceligimizdir.

Caliganlarimizin  saghik ve giivenligini tehdit
edebilecek  hastalik, yaralanma, yangn,
deprem, sel, salgin gibi tiim tehlikeleri ortadan
kaldirmak icin strekli iyilestirme odakli bir
yaklasim benimseyecegiz. Misafirlerimiz ve
taseronlarimiz da dahil olmak {izere, is kazalar
sonucu meydana gelebilecek yaralanmalar ve
saglik problemlerine karsi, ¢alisanlarimizi her
zaman koruyacagimizi taahhiit ederiz.

Bu amaca ulagmak, yonetim ve calisanlarin
birlikte caligarak, aktif katithm sagladig:
bir siirecle mimkiin olacaktir. Is Saglig:
ve  Gilivenligiyle  ilgili  siireglerimizde
| calisanlarimizin gorislerini alarak karar alma
stireclerine katilimlarini sagliyoruz. Kaza ve
kayiplarin 6nlenmesi, hem yonetimin hem de
calisanlarin ortak sorumlulugundadir.

Uretim ve destek boliimleri ile tiim tesis bu
politika dogrultusunda hareket edilecektir.
Tim c¢alisanlarimiz, is saghigi ve giivenligi
kurallarina ~ ve  prosediirlerine  eksiksiz
olarak  uyacaklardir.  Gergeklestirdigimiz
faaliyetlerin tiim asamalarini gozden gegirerek
is saglig1 ve giivenligi performansimizi siirekli
iyilestirecegiz.

Wagner Kablo, is saghig ve giivenligi ile ilgili
riskleri belirlemeyi, bu risklerle ilgili hedefler
ve programlar olusturmayr ve diizenli olarak
gozden gecirmeyi taahhiit eder.
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As Wagner Kablo Management, our primary
priority is to ensure a safe and healthy working
environment by complying with all legal
requirements and corporate standards related to
occupational health and safety in our workplaces.

We will adopt a continuous improvement-
oriented approach to eliminate all hazards
that may threaten the health and safety of our
employees, such as illness, injury, fire, earthquake,
flood, and pandemics. We are committed to
always protecting our employees, including our
guests and subcontractors, against injuries and
health problems that may result from workplace
accidents.

Achieving this goal will be possible through a
process in which management and employees
actively participate and collaborate. We ensure
that our employees contribute to decision-making
processes by incorporating their opinions into
our occupational health and safety procedures.
Preventing accidents and losses is a shared
responsibility of both management and employees.

All production and support departments, as
well as the entire facility, will act in accordance
with this policy. All our employees are required
to fully comply with occupational health
and safety rules and procedures. We will
continuously improve our occupational health
and safety performance by reviewing all stages
of our operations.

Wagner Kablo is committed to identifying risks
related to occupational health and safety, setting
objectives and programs to address these risks,
and reviewing them regularly.
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Cevre Politikasi
Environmental Policy

Yagadigimiz cevre varlik nedenimizdir.

Onu  korumak ve gelecek nesillere
bugiinkiinden daha iyi halde birakmak ana
misyonumuzdur.

Kurulugumuzun i¢ ve dig baglami ¢ergevesinde
havaya, suya, topraga, insan sagligina, dogal
kaynaklara yonelik c¢evresel -etkileri izler
ve Kkirliligin o6nlenmesi ile ilgili faaliyetleri
gergeklestiririz.

Bu faaliyetleri riskler ve firsatlar agisindan
strdiiriilebilir, stirekli iyilesmeye acik, yasal
ve diger uygunluk yiikiimliliklerine uyan
stireclere dayali ¢evre yonetim sistemimizle
saglariz.

Faaliyetlerimiz ilgili tiim taraflara agiktir. Cevre
bilincinin kurumsal ¢ercevemizin diginda
yayginlastirilmasi konusunda paylasimciyiz.

—
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The environment we live in is our reason for
existence. Our primary mission is to protect it and
leave it to future generations in better condition
than it is today.

Within the internal and external context of our
organization, we monitor environmental impacts
on air, water, soil, human health, and natural
resources, and we carry out activities to prevent
pollution.

We maintain these activities through our
environmental management system, which is
based on sustainable processes that are open to
continuous improvement and comply with legal
and other applicable requirements, taking into
account risks and opportunities.

Our activities are transparent and open to all
relevant parties. We are committed to sharing and
promoting environmental awareness beyond our
organizational framework.
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Cevre Faaliyetlerimiz
Environmental Activities

Tum Faaliyetlerimiz ISO 14001 Cevre Yonetim
Sistemi standardi kapsaminda Cevre Yonetim
Programinin basarili bir sekilde uygulanmasiyla
yuritilmektedir

Cevre ve  surdirilebilirlik  politikamiz
dogrultusunda faaliyet gosterdigimiz tiim
alanlarda baslica amag ve hedeflerimiz asagidaki
gibidir:

o Atiklarimizin minimize edilmesi,
ayrigtirilmasi ve geri dontisimii saglanarak
dogaya olan etkimizin azaltmayi,

o Kurumsal karbon ayak izimizi diizenli
olarak hesaplay1p izleyerek ve iyilestirme
faaliyetlerini gergeklestirerek karbon ayak
izini azaltmayi,

o Dogal kaynak kullaniminin azaltilmasi ve
Enerji tiiketiminin optimize edilmesi i¢in
yillik hedefler belirleyip uygulamayi,

o Faaliyetlerimizin ¢evre iizerindeki etkilerini
diizenli olarak degerlendirip, riskleri ve
boyutlart minimize etmeye 6zen gostermeyi,

o Yerel ve uluslararasi cevre mevzuatlarina
tam uyum saglamak i¢in yasal sartlar
yakindan takip etmeyi ve siirekli gelisim
saglamayi,

o  Caliganlarimizin ¢evre bilincinin arttirilmasi
i¢in gerekli egitim ve gelisim faaliyetlerinin
belirlemeyi planlamay1 ve uygulamay1

o Kurulusumuzun i¢ ve dis taraflarla
iligkisini yonetmesini ve ¢evre yonetim
sistemi kapsaminda ilgili taraflarin beklenti
ve ihtiyaclarini takip etmeyi ayrica yerine
getirmeyi taahhiit ederiz
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All our activities are carried out under the ISO
14001 Environmental Management System
standard through the successful implementation
of our Environmental Management Program.

In line with our environmental and sustainability
policy, our primary objectives and goals in all areas
where we operate are as follows:

o Minimizing, segregating, and recycling our
waste to reduce our impact on nature.

o Regularly calculating, monitoring, and
improving our corporate carbon footprint
to achieve carbon footprint reduction.

o Setting and implementing annual targets to
reduce the use of natural resources and
optimize energy consumption.

o Regularly assessing the environmental
impacts of our activities and striving to
minimize risks and their magnitude.

o  Ensuring full compliance with local and
international environmental regulations
by closely monitoring legal requirements
and promoting continuous improvement.

o Planning and implementing necessary
training and development activities to
raise environmental awareness among our
employees.

o Managing relationships with internal and
external stakeholders, monitoring the needs
and expectations of relevant parties under
our environmental management system,
and committing to meeting these
requirements.
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Eneriji Yonetimi Politikasi

Energy Management Policy




Wagner Kablo gelecek nesiller icin ¢evreyi
koruma adina enerji yonetim performansini

arttirmayr  amaglar, Uretim ve diger
faaliyetlerinde verimli enerji kullanimini,
enerji yonetim sistemlerini siirdiirmeyi ve
gelistirmeyi hedefler.

Bu amag¢ dogrultusunda
Wagner Kablo olarak:

o Enerji kullanimuyla ilgili tiim yasal
gerekliliklere her kosulda uymayi,

o Enerji verimliligi konusunda hedefler
belirlemeyi, enerjinin siirekli dl¢iilmesini,
analiz edilmesini, kontrol edilmesini ve
bu ¢alismalarin tist yonetim ile sorumlu
kisiler tarafindan diizenli olarak gézden
gecirilmesini,

o Enerji verimliligi ve ¢evre koruma
bilincine sahip, farkindalig1 yiiksek
personeller yetistirmeyi,

o Verimli enerji kullanimi faaliyetlerini
desteklemeyi ve enerji verimliligini
artirmaya yonelik caligmalar yapmayi,

o Uriin ve hizmet tedarik siireclerinde,
enerji verimliligi belli bir diizeyin
tizerinde olan ¢evre dostu kuruluslar: ve
trinleri tercih etmeye 6zen géstermeyi,

o Siirekli iyilestirme hedefi dogrultusunda,
gerektigi hallerde bu politikay:
giincellemeyi ve diizenlemeyi, diinyamizin
gelecegi ve gelecek nesillerin refahi
i¢in yukarida belirtilen enerji politikasini
uygulamay: taahhiit ederiz.
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The purpose of this procedure is to enhance
energy management performance to protect
the environment for future generations as
Wagner Kablo A.S. Wagner Kablo aims to use
energy efficiently in its production and other
activities and to maintain and improve energy
management systems.

In line with this purpose, as
Wagner Kablo, we commit to:

o  Complying with all legal requirements
related to energy use under all
circumstances,

o Setting targets for energy efficiency,
continuously measuring, analyzing,
controlling energy consumption, and
regularly reviewing these studies with senior
management and responsible personnel,

» Training employees who are conscious of
energy efficiency and environmental
protection and have high awareness,

» Supporting activities for efficient energy
use and conducting efforts to improve
energy efliciency,

o  Prioritizing environmentally friendly
organizations and products with a certain
level of energy efficiency in product and
service procurement processes,

» Updating and revising this policy, if
necessary, in line with the goal of continuous
improvement. implementing the above-
mentioned energy policy for the future
of our planet and the well-being of future
generations.
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Ormansizlasma ile Miicadele Politikasi

Anti-Deforestation Policy

Wagner Kablonun ormansizlagmayr 6nlemek
ve ¢evreyi korumak adina; biyogesitlilik, kiiresel
ekosistemler ve iklim istikrarin1 muhafaza
etmek amaciyla gerceklestirdigi faaliyetleri ve
caligmalari igerir.

Ormansizlagsma, kiiresel ekosistemler,
biyolojik ¢esitlilik ve iklim istikrar1 tizerinde
ciddi tehditler olusturmaktadir. Sorumlu
bir kurulus olarak, ormanlarin ekolojik
dengeyi korumadaki ve diinya ¢apinda gecim
kaynaklarin1 desteklemedeki hayati roliiniin
farkindayiz.

Ormansizlastirma karsiti politikamiz,
tedarik zincirimizde ormansizlagmayr sona
erdirmeyi, sirdiirtilebilir uygulamalar1 tegvik
etmeyi ve ormanlik alanlarin korunmasi ile
restorasyonuna katkida bulunmay1 amaglayan
kararlh bir ¢evresel sorumluluk anlayigin
yansitmaktadir. Paydaglarla is birligi, uluslararas:
standartlara uyum ve siirekli iyilestirme yoluyla,
ekonomik biiylimenin ¢evre koruma ile uyum
iginde oldugu siirdiriilebilir bir gelecegi
gerceklestirmeyi hedefliyoruz.

Wagner Kablo olarak;

o Hammadde, makine ve diger malzemelerin
tedarik siireclerinde, siirdiirtlebilir tedarik
zincirlerini tercih ederek ¢evremizi ve
ormanlar1 koruyoruz.

o Her durumda, ormanlarin korunmasi ve
diger biitiin konularla ilgili olarak Tiirkiye
Cumbhuriyeti Devletinin belirledigi yasal
zorunluluklara tam olarak uyuyoruz.

o Enerji yonetim politikamizda belirtildigi
gibi, periyodik olarak gerekli 6l¢tim ve
iyilestirmeleri yaparak enerji verimliligini
sagliyoruz.
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The deforestation policy of Wagner Kablo includes
the activities and efforts carried out to prevent
deforestation and protect the environment,
with the aim of preserving biodiversity, global
ecosystems, and climate stability.

Deforestation poses serious threats to global
ecosystems, biological diversity, and climate
stability. As a responsible organization, we
are aware of the vital role that forests play in
maintaining ecological balance and supporting
livelihoods worldwide.

Our anti-deforestation policy reflects a strong
environmental responsibility aimed at ending
deforestation in our supply chain, promoting
sustainable practices, and contributing to the
conservation and restoration of forested areas.
By collaborating with stakeholders, complying
with international standards, and continuously
improving, we aim to achieve a sustainable
future in which economic growth is aligned with
environmental protection.

As Wagner Kablo :

o We protect our environment and forests
by preferring sustainable supply chains in
the procurement processes of raw materials,
machinery, and other materials.

o Inall cases, we fully comply with the legal
obligations set by the Republic of Turkey
regarding the protection of forests and all
other related issues.

o  Asstated in our energy management policy, we
ensure energy efficiency by periodically
carrying out necessary measurements and
improvements.
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[gili toplum kuruluglari veya vakiflara bagis
yaparak fidan diktiriyor; ayrica sirket
binamizin bahgelerini yesillendiriyor ve
bakimini sagliyoruz.

Cevre farkindaligina sahip personeller
yetigtirmek amaciyla sirket ici egitimler
diizenliyoruz.

Cevremizin ve diinyamizin korunmast igin,
tiim faaliyetlerimizi ISO 14001 Cevre
Yonetim Sisteminin gerekliliklerine uygun
olarak stirdiiriiyoruz.

Uretim yerleskelerimizden ¢ikan atiklar
profesyonel bir gekilde yonetiyor ve bu
kapsamda plastik, metal ve kagit
atiklarimizin geri doniistiiriilmesini
sagliyoruz.

Yilin fidan ekimine uygun zamanlarinda
calisanlarimiza fidan dagitarak, onlari
agaglandirmaya tesvik ediyoruz.

We plant trees through donations to relevant
community organizations or foundations;
additionally, we green up the gardens of our
company building and ensure their
maintenance.

We organize in-house training programs to
raise employees with environmental
awareness.

In order to protect our environment and the
world, we continue all our activities in
accordance with the requirements of the ISO
14001 Environmental Management System.

We manage the waste from our production
sites professionally and ensure the recycling of
plastic, metal, and paper waste.

We encourage our employees to participate
in afforestation by distributing saplings to
them during the appropriate seasons for
planting trees.
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